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Ralph Howard's new book tackles challenges
facing business leaders, offers practical strategies
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reboots ,_m" x viously, he was president of Sunday Special viewed at Master Lock, meet-
puter, and believe it or Canac Cabinets, and held B be found at ing CEO Jim Beardsley, whom
adership positions not only sheboyganpress.com. he called a “leader of excel-
not, that same com- at Kohler Co., but also at Mas- The complete lence." Noticing h.::.; -.~r..~1111I A
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Businessman and author corporate ladder, that gives accomplish when yvou have an
Ralph Howard's new hook, the book its flavor, but it's. One of Howard's goals was  engaged workforce that really
“Control + Alt + Delete Lead-  Howard's model that provides 1o make the book manageable  Wants to grow and support the
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